Making Open Science the “New Normal” in a
Large and Diverse Institution: The Road so Far.

Introduction @

Attempts b effect a lundamental change In research culture and practice are
ore difficult when the environment is as large and as complex as the
of Edinburgh. Dpen Sclence [05] adwocates must reach almost S000
i« staff and more than 15000 postgraduate students; staff and students
are spread across 3 Colleges consisting of 21 Schools and more than 200
ch Centres and Institutes,
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In résponse to these difficulties, the University of Edinburgh has developed an
Open Research Roadmap' based on LERU's “Open Sclence and its role in
unbversities: a roadmap for cultural change® Our Roadmap both informs ouwr
acthons and measures our progress towards making Open Research the “New
Mormal® for our staff and students.

Undaubtedly, we are making good progress |s some areas. However, despite
our best efforts, understanding of what O3 i and what researcher
meant to do about it remains uneven.

The University has inritising the development of good

practice across many aspects of reseasch ethécs and integrity and
In Decarmber 2022 adopted its first comprehensive Ethics Policy®
Research intagrity, openness, and transparency are recognised
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Future of Scholarly @
Publishing

Opn Access (DA] Publication ts well established at Edinburgh
with 90.8% of publications OA according to the 2023 Leiden
Rankings!. In January 2022, Edinburgh became the first univarsity
I the UK to adopt an OA rights retention policy. This policy
ensures Edinburgh authors cannot be forced by publishers 1o
surrender copyright ta thelr work and gives us the right to publish
the suthors accepted manuscript in our OA repository on the

date of online publication.

Edinburgh Diamond supports staff to publich fully open journals
and monographs. The service currently hosts 23 journals and nine
monagraphs. Dermand for Edinburgh Diamand |5 steadily
ncreasing. but expanshon is currently limited by a lack of




